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Equality & Diversity: Project 23 
Whole School INSET 21.02.22
With our journey to improve Equality and Diversity within the 
school we were recommended by Marsha Francis (a parent Equality 
Committee member) a company who would be able to deliver 
whole staff training for the school. I was delighted therefore to 
welcome Project 23 to Ashmole for our Inset day.The training 
provided was a very powerful message and was incredibly thought 
provoking. So many staff had expressed how much they enjoyed 
the sessions and workshops and how it benefitted them.It was a 
great opportunity for us as a school and we hope to continue 
working with them in the future  �t Mrs McLaren, Deputy 
Headteacher 
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opportunity for staff to reflect critically on our views and experiences, 
not only aseducators andcolleagues but also asindividuals. The 
speakers were compelling,provocative and supportive in equal 
measure which, combined with a series ofhugely engaging - and 
often revealing- activitiescreated a real sense of excitement and 
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the most diplomatic of ways and the interactive aspects added an 
element of light-heartedness and additional interest around such a 
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�t Mrs Georgiou, Office Manager and Assistant HR Officer 
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uncomfortable butcritical if we want to ensure that we build an 
inclusive workplace and school and that is why the INSET on Monday 
was so powerful as it took usout of ourcomfort zone onour journey 
to ensuring we make diversity, equity and inclusion a reality within 
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�t Ms Best, Head of Year 10 & 2 i/c Spanish
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really thought provoking and genuinely valuable in addressing, and as 
a consequence, working towards overcoming discrimination. The 
workshop hasled to further conversations regarding diversityaround 
the school that may not otherwise�Z���À�����š���l���v���‰�o�������X�_��
�t Mrs Low, Student Services Coordinator


